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ADDED
225 stores (gross)  

to third-party
management platform 

(excluding Life Storage)

RAISED
Dividend by 8% 

over previous year

ACQUIRED
Life Storage, Inc. a 
nationwide portfolio 
of over 1,200 stores

ORIGINATED
$330 million in
 bridge loans

DELIVERED
443% total 

10-year return to 
stockholders

443
INCREASED

Same-store 
Revenue by 3.1%

3.1% 225B15 %$ 8%M330$



SUSTAINABILITY





GENDER & RACIAL DIVERSITY INDEPENDENCE

Identify as Male

Identify as Female

Racially Diverse

Non-Racially Diverse 7

3

8

2
Independent Directors

Non-Independent Directors

1

9

AGE DIVERSITY

2

350’s

60’s

70’s

5

TENURE

3

4

0-3 Years

4-6 Years

7+ Years

3

80%

12%

8%

CEO 2023

73%

13%

14%

OTHER NEOS 
2023

Base Salary

Annual Incentive Bonus

Restricted Stock Awards and 
Performance Based Units

*Totals also exclude “All other compensation” as disclosed in the Summary Executive Compensation Table



















 

Stockholder Engagement 
During 2023, members of executive management and board leadership continued their active engagement with stockholders. The 
Company was a NAREIT CARE award winner in 2023 for communications and reporting excellence.  In addition, stockholders may also 
contact members of our board or management through our website or by regular mail. We host quarterly earnings conference calls to 
which all stockholders have access. We continue to adopt governance changes as a result of outreach to our stockholders for their 
views. Each year, our goal is to meet or directly engage with a majority of our stockholders. Based on that outreach, we believe the 
combination of actions we have taken present an overall governance structure responsive to their views. 

Claw-backs to Recoup Compensation 
The Company is required to recoup certain incentive-based compensation erroneously awarded to a current or former NEO or other 
Section 16 officers based on financial reporting measure that are required to be restated. In connection with the SEC’s and NYSE’s 
recently-approved rules requiring adoption of a clawback policy applicable to incentive-based compensation for Section 16 officers of 
listed companies, the Company has adopted the Policy for Recovery of Erroneously Awarded Compensation. Under such policy, if the 
Company is required to restate its financial results due to material noncompliance with financial reporting requirements under the 
securities laws, the Company will recoup any erroneously awarded incentive-based compensation from the Company’s current and 
former executive officers. 

Political and Charitable Contributions 
Our Nominating, Governance and Corporate Responsibility Committee oversees the Company’s political and charitable contributions 
and other public policy matters. In order to facilitate accountability and informed decision-making with respect to the Company’s political 
contributions, the board has adopted Political and Charitable Contributions Guidelines that apply to contributions or expenditures of 
corporate funds to various political entities, charitable organizations, and certain causes. Contributions subject to the Guidelines must be 
approved by a management committee and/or the Nominating, Governance and Corporate Responsibility Committee. All contributions 
are required to be reported quarterly to the Nominating, Governance and Corporate Responsibility Committee. 

Insider Trading Policy 
In 2023, we amended our Insider Trading Policy, which amendments included adding 90 day cooling off periods for Rule 10b5-1 trading 
plans and prohibit overlapping and single-trade plans.  

Succession Planning 
We continue to focus on our own governance, including succession planning for our board with a commitment to ensure our board has 
diverse representation and perspective. We strive to maintain an appropriate and comprehensive mix of skills and diversity on 
our board. Rather than imposing arbitrary age or tenure limits on service, the Nominating, Governance and Corporate 
Responsibility Committee regularly reviews each director’s continued role on the board and the need for periodic board refreshment.  
Six out of ten of our directors standing for reelection this year have joined the board in the last five years. 



Pledging Limitations & Hedging Prohibitions 
The Company has adopted a policy that limits pledging transactions by our directors and senior executives. Such pledges are only 
allowed with respect to shares held in excess of stock ownership requirements and only after obtaining the written permission of the 
Compensation Committee. The Compensation Committee believes that allowing pledges in excess of the stock ownership requirements 
is unlikely to result in adverse effects to stockholders. The Compensation Committee also recognizes that by allowing such pledging 
arrangements, directors and senior executives are able to pursue their respective business interests without the need to sell Company 
shares to raise additional capital.  

The Company has adopted a policy that applies to our directors and senior executives that prohibits all hedging and similar 
monetization transactions.

Social Responsibility
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

 



















(1) Each non-employee director received 1,093 shares of common stock on May 25, 2023.  Dollar amounts represent grant date fair value of such grants as determined in 
accordance with Accounting Standards Codification 718, "Stock Compensation" ("ASC 718") using the assumptions to value such awards reported in the notes to our 
financial statements in our Annual Report on Form 10-K for the year ended December 31, 2023, filed with the SEC on February 29, 2024. As of December 31, 2023, 
each of our non-employee directors listed in the table above (other than Mr. Barberio, Ms. Harnett and Mr. Saffire) held 1,093 shares of restricted stock. 

(2) Mr. Porter is not standing for re-election at the 2024 annual meeting. 
(3) Ms. Blouin is not standing for re-election at the 2024 annual meeting. 
(4) Mr. Shreve is not standing for re-election at the 2024 annual meeting. 
(5) Mr. Barberio was appointed to the board effective July 20, 2023, in connection with our acquisition of Life Storage, Inc. and did not receive compensation as a member 

of our board in 2023. 
(6)  Ms. Harnett was appointed to the board effective July 20, 2023, in connection with our acquisition of Life Storage, Inc. and did not receive compensation as a member of 

our board in 2023. 
(7)  Mr. Saffire was appointed to the board effective July 20, 2023, in connection with our acquisition of Life Storage, Inc. and did not receive compensation as a member of 

our board in 2023. 
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Compensation Actually Paid vs. Net Income
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• each of our directors and nominees for director;
• each named executive officer noted above; and
• our directors and executive officers as a group.
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